Health / Fitness and Wellness Plan

Implementation and Incentives

Church Staff / Employees

· Goals

· Reduce the health care experience rating for health insurance coverage by improving the health of all employees

· Reduce actual obesity and diabetes occurrence and potential illnesses related to

· Help employees / ministers develop a realistic picture of their personal health

· Help them to create a successful plan to improve their health and lifestyle

· Provide resources to ensure success

· Initiate the health and wellness plan

· Review Results

· Steps to follow:

· Bring in a service to do a “health risk assessment” and offer it free to all employees and spouses

· Provide free health screenings for employees and spouses (maybe combine these two into one staff event)

· Develop and offer an incentive plan for employees to improve their health based on their assessment / screening

· May include a $25-50 reduction in their monthly premium for dependent care

· May include bonuses for meeting goals

· May include the free use of a personal trainer

· May include assistance with paying membership dues to a health club we chose

· Negotiate a pre-paid plan with a local health club for church employees at a discount

· May include all of the above

· Evaluate and document progress

· Notify insurance carrier and try to obtain discounts

